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1.5 For Windows dalam

memecahkan masalah yang telah dirumuskan. _

Hasil yang diperoleh dalam penelitigh ini adalah (1) psychological contract
breach tidak berpengaruh signifikan pada kepuasan kerja, (2) psychological contract
breach tidak berpengaruh signifikan pada komitmen organisasional, dan (3)
psychological contract breach berpengaruh positif dan signifikan pada keinginan
untuk berhenti, (4) psychological contract breach berpengaruh positif dan signifikan
pada psychological contract violation, (5) psychological contract violation tidak
memediasi pengaruh psychological contract breach pada kepuasan kerja, komitmen
organisasional dan keinginan untuk berhenti.

Penelitian ini juga mendiskusikan implikasi secara lanjutan, teoritis, dan praktis

Kata kunci : Psychological Contract, Kepuasan Kerja, Komitmen
Organisasional, Keinginan Untuk Berhenti.



ABSTRACT

THE MEDIATING ROLE OF PSYCHOLOGICAL CONTRACTS VIOLATIONS
ON THE RELATIONS BETWEEN PSYCHOLOGICAL CONTRACT BREACH
AND JOB SATISFACTION, ORGANIZATIONAL COMMITMENT,
INTENTIONS TO QUIT

DENI RIZ

\L BASYA

The purpose of this study |s ontract violation as a
mediating effect of satisfagtion, organizational
commitment and intention

The population in this stud . ples were taken in
this study were 8 easiblefdue to sampling
above 30 in a studyi can b eclared. Data collection
was performed by the Questionnaires were

ind reliability testing. It
ty criteria so that it can be

The quality of research Uatalc
is intended to ensure that the:

windows in solving problems that have |
The results obtained in this study were (1) psychological contract breach has no
significant effect on job satisfaction, (2) psychological contract breach has no
significant effect on organizational commitment, and (3) psychological contract breach
has a significant positive effect on the intentions to quit, (4) psychological contract
breach has a significant positive effect on psychological contract violation, (5)
psychological contract violation does not mediate the effects of psychological contract
breach on job satisfaction, organizational commitment and intentions to quit.

This study also discusses the implications, theoretical, and practical.

Keywords: Psychological Contract, Job Satisfaction, Organizational Commitment,
Intentions To Quit.
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